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Dick-Scott

A5 college cam-
puses move toward a multicultural
environment, lesbian and gay stu-
dents are becoming more open abouit
their sexual orientation and more as-
sertivé in securing their niche in the
-campus culture. Union and activities
professionals are being- called upon
to work with this group of students
about whom they may know little.

Areas of knowledge

College union and student ac-
tivities professionals aeed to develop
a kncwledge base for working with
gay and lesbian students. This-base
should include an understanding-of

various theories of sexual orientation.

developmént, the unique develop-
‘mental tasks gay men and lesbians
face, legal sanctions and rights, and
the AIDS epidemic.

Sexual- orienttation development theory
Over the years various theo-
ries have beeri developed to explain
Shamemsepality. These xanbe divided
into two gréups: psychoanalytic the-
ories which view homosexuality as a
psychopathologlcal state-resulting

from one or more-problems and bio--

logical theoriés which explain homo-
'sexuahty in tefms of hormonal imbal-
ances or genetic mutations. These
theories assiime homosexuahty isa
deviancé-=nature gone wrong—
‘which should be corrected through

treatment designed to change the'in-
dividual’s-behavior or orientation.

They view human sexual orientation
as a dichotomy; people are either het-
erosexual and therefore normal, or
they are homosexual. Thése.theories
.attempt to explain the development
of homosexuality only; they gener-

ally ignore the development of.

heterosexuality.

The Kinsey Reports released
in 1948 and 1953.challenged. these
‘theories: -Kinsey and: his associates
developed a scale to measure the het-
erosexual/homosexual balance of the
respondents to their intérviews. Re-
sults showed a continuum, nota di:
chotomy; between homosexual and
heterosexual inclinations. Among the
men interviev:zd:

« more than half had had an emo-
tional or physical sexual response
to another man.

* 37 percent had had some overt ho-
mosexual experience to the point of
orgasm.

* 25 percent had had more than inci-
dental experience.

- 38:pereent had efgaged:in as-much
homosexual activity as heterosex-
ual actmty for a period of at least
three years.

* 10 percent had engaged in homo-
sexual activity predominantly for at
least three years.

+ 4 percent had engaged exclusively
in homosexual activity for their en-
tire lives. (Kinsey, Pomeroy, and
Martin, 1948)

The 1953 Kinsey Report indi-
cated that the incidénce of homosex-
ual activity-among Women was ap-
proximately one-half to one-third
that of the men (Kmsey, ‘Pomerdy,
Martin, and Beghard, .1953).

Since the release of the Re-
ports, theories addressing this con-
tinuum have described the develop-
ment of hiiman sexuality in terms of
érotic stimuli, sexual value: systems,
and orientation. Common among
thesé théories is the view: that homo-
sexual inclinations and activity are
natural and normal within the spec-
trum of human sexuality.

A deeper discussion .of thg
theories of human sexuality develop-~
ment and the diversity ot experiences.

can be obtained in Béll and Weinberg,

(1978), Kinsey, Pomeroy, and Martin
(1948), Kinsey, Pomeroy, Martin,
and Beghard (1953), Tripp (1975),
Weinberg (1972), anc. Ailson (1978).
Developmental tasks

‘Lesbians and gay men face a
seriés of developmental tasks which
are either unique to them or which
have different-parameters from-5imi-
lar tasl:s facéd by-non-gay people. As
lesbians and gay men will face some
or all of these tasks during théir col
lege years, professionals who-work
with students need to understand
these tasks and should develop the.
appropriate skills, policies, and pro-
grams to help students.

Coming out. One aspect of the
development of a sexual identity is
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the recognition by the individual of a

-sexual oriéntation. All 1nd1v1duals do

this at some'point in their lives, often
without realizing it. For lesbians and

gay men, this process takes on added

meamng because it:involves recog-
nizing oneself'as different from oth-
ers. Recogmtxon of this difference can
be -a traumatic experience, partlcu-

‘larly if the only information-one re-

ceives indicates that.a same-sex ori-
entation is deviant, wrong, and sin-
ful. It is-an experiénce which can
cause emotional distress and féelings
of loneliness and rejection.
Individuals deal with this sélf-
recogmtlon of différence in.one of
several ways. They can deny it by re-
fusmg to accept-what they recognize
in themselves and by-engaging in
héterosexual activitiés ir.an attempt

to convince themselves and others

that:their homosexual. inclinations
are not:true. Théy can suppress their
homosexual inclinations, recognizing

them but engaging in heterosexual
actlvmes or abstaining. frofn -sexual .

activity in an attempt to éliminate or

subdue their true feelings. They can

acknowledge their iriclinations to
other gay men and lesbians whom
théy meet but hide them from others

with-wwhom théy live and work. Such -
- individuals generally fear exposure

and take elaborate precautions to
avoid it. Or they can accept their in-
clinations by "“¢oming out,” a process
which may span several Years‘ It in-
volves not only accepting oné’s own
homosexual inclinations, but also
publicly acknowledging them to oth-
ers-and living a life based upon thé
inclinations:

Several books, including some-

rather humorous novels, can give
readérs a perspective on the process
of coming out. These include Kantro-
witz (1977), Miller (1971), and Reid
(1973).

Positive self-concept. Most gay
men and.lesbians grow up withoiit
contact with openly gay or lesbian
people. Homosexual inclinations and
those who have them are referred to
in derogatory terms and are con-
demned as wrong and sinful by par-
ents, friends, teligious leaders, teach-
érs, and others throughout child-
hood. Gay mén and lesbians often a¢-
cept.such attitudes, and coming out
does not in -itself change those be-
liefs. A key task for the lesbian or gay
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man is to overturn.negative feelings
about the sélf and develop a positive
sense of personal value.

Primaryj relationships. Human
society emphasizes and values the
devélopment and maintenarice of a
relationship with another person and
has develope.! elaborate systems of

'support for that relationship, pro-
vided:that the relatlonshlp is with a-

person of the opposite sex. No such
value or support is’ gwen to relahon—
ships between same-sex parthers. No
state will sang_t;on a sameé-sex mar-

riage; no religion wiil recognize it;.

parents, rélatives, and non-gay

friends often refuse to acknowledge
it. The lesbian or gay man who has or-
is devéloping a primary relatxonshxp*

must look elsewhere for support and
for role models of successful relation:
ships.

Discrimination. Lesbians.and
gay men must also learn how.to deal
with outright discrimination on the
college campus. Whether.it occurs in
the classroom, employment, hous-
ing, or-health-center, they must
choose.eitheér to accépt it or to fight it.
Institutional policies and procedures,
counséling, and offers of pérsonal
support by facilty and administra-
tors will all influence which option a
person chooses.

Dealmg with- re]ec‘zon Reveal-
ing one’s séxual oOrieatation entails

taking ‘the risk that. others will react

negatively. They may refuse to ac-
cept what the person is saying, con-
demn the person, or reject the person
and break off the relationship. Col-

lege students who come out may find

themselves asked {o:leave by room-
mates, have friends stop-associating
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Many people form-their pri=
mary rélationships during the college
years. Gay men and lesbiars aré no
differént in-this;- however, .they face
the more difficult task of doing so in
the face of disapproval and discour-
agement from the non-gay society
around them, Professionals who
work with gay and lesbian students
need to be aware of this difficulty and
provide the resources and assistance
their students need.

Homophobia and harassment.
Gay men and lesbians must learn
how to react to the fear and hatred of
them which many non-gay people
have. Graffiti, anti-gay remarks,
""faggot/dyke’’ jokes, and outright vi-
olence are.common on college cam-
puses and elséewhere. Walking on
campus o sitting in class can be diffi-
cult or unpleasant. Lesbians and gay
men need to learn bo» 30 respond to
such behavior and how to handle
their own emotional reactions to it.

accept lt or

with them, and even have their par-
ents refuse to communicate with
them. Such rejection can last for brief
periods-or be permanent. Regardless
of the severity or duration of the re:
jéction, it i a period of emotional.
stress for lesbians and gay men; par-
ticularly when it involves people
with whom théy are close.
Legal issues

The legal issues surrounding-
gay men and lesbians are complex
and inconsistent from one place to
another. Most rélevant laws are at
the state level; however, some cities
have passed ordinances. About half
the states have laws making sexual
relations between persons of the
same sex illegal. A recentU.S. Su-
preme Ccurt case upheld the right of
states to adopt laws restricting pri-
vate consensual sexual relations be-
tween adults. Several states and
some cities have adopted "’Gay
Rights” ordinances prohibiting dis-
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crimination on the basis of sexual ori-
entatlon ina vanety of applxcatlons
mcludmg housing, employment, and
access to govérnmental services.
‘Other legal issués of concern
to.gay men and women include the
ability to retain custody of their chil-
dren, the adoption of children, ‘the
formation of contractual .reletion-
ships (since state-recogmzed nar-
ages'do not exist) for purposes.of
fzroperty ownership and inhéfitance,
and-hospital visitation rights for
same-sex partners. Professionals

who work with. college students as.

advisers or as employeérs should
know the legal status of gay men and
lesbians in the college community. A

good reference for the statits of legal

issues is Sloan (1987).

AIDS and other health issues
Colieges-and universities are
beginning to respond to the epidemic
of Acquired Immune Defmency Syn-
drome (AIDS). They are installing
condom thachines, distributing liter-
ature, and developing a variety of

-programsto:educate stiidents -about

the disease: While it is now recog-
nized that AIDS is not a disease of
only gay men, it is of paramount im-
portance to-them. Gay college stu-
dents may. face an array of problems
created by the disease. Fear of associ-
ation with gay men and discrimina-
tion- agamst them because of AIDS
are’ common; -worry about personal
health and\the emotional distress
that-occurs when a friend is diag-
nosed can‘impair a student’s ability
to meet academic obligationc

Keeling (1986).provides a goud intro-

duction to the problem of -AIDS on
campus and possible institutional re-
sponses.

“Campus environment

One way college union and
student-activities -professionals can

have an impact on the lives of lesbian.

and gay studerits is:by structuring
the campus environment to be.more
responsive to the needs of those stus
dents. This can be-done through de-
-veloping and implementing_ policies,
through influencing the attitudes of
campus personnel, .and by taking
steps to éliminate harassment of indi-
viduals on.the campus.

Institutional policies

Colleges and universities,-and
collége unions when they have their
own policies, can:affect the campus
environment by adopting a variety of
p011c1es Inclusion of sexual orienta-
tion in-the institution’s statement of
ron-disérimination and in its state-
ments on sexual harassment is an im-
portant step. It not only sends a
strong message to the university
community but also provides greater
sécurity for gay and lesbian students
and employees and a basis for action
when discrimination does occur.

Institutions can incorporate
language into their personnel policies
that will give récognition to-same-sex
relationships. The University Stu-
dent Union at California State Uni-
versﬂy—-Northrldge has included the
clause “other person residing in the
employee s household” in its defini-
tion of “immediate faniily,”” thus al-
lowing sick leave'and funeral leave to
be applied to same-sex partners in
the same manner. as they apply to
spouses in state-recognized mar-
riages. Colleges should also adopt
policies on - how students and other
members of the community who de-
velop AIDS will be treated.

Personnel-attitudes

College union and student ac-
tivities staff should be expected to
work with lesbians and gay men in
the same manner-as-they work with
other students. Supervisors can set

4

the office- tone by notallowing
homophobic statements or actions to
be seen as acceptable and by encotit-
aging gay and lesbian staff members
to be open in the office. Staff educa-
tion programs can.provide informa-

tion to employees who have had little

contact with gay men or lesbians.
Harassment

Staff members in. college un-
ions and student activities offices can
prevent or disCourage visual, vetbal,
or physical harassment of lesbian anid

gay students. Graffiti and-signs.that

are anti-gay should be immediately
removed. Verbal'and physical attacks
on lesbians and gay men should bé
countered -by appropriate. dlSClpll-
nary actions. Such actions should be
given proper public noticé to discour-
age others from future activities: Staff
and volunteers should be trained to
spot and report potential problems so
that preventive action can be taken.

Programs

The collegc union and student
activities staffs-can produce a variety
of programs that will aid lesbians and

.gay men in their academic pursuits

and.personal development and that
will'educate non-gay students about
homosexuality-and related concerns.

Student organizations

Although many campuses
have a variety of gay and/or lesbian
student groups, the right of such or-
ganizations to be chartéred and
funded has not been consistently up-
held by thé various states. In addi-
tion, some private institutions have
not recognized siich groups on the
basis of conflict with the institution’s
mission. ]

The lesbian and gay student
organization provides a means for
students to meet; offer mutual sup-
port, develop social and educational
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prograigs which meet théir-needs,
and assist others who are coming out
or experiencing problems related to
theip sexual orientation. Some cam-
puses may. have sevéral organiza-
tions reflécting differént purposes or
the diversity; of interests within the
gay commumty Political organiza-
tions, social:intérest clubs, 11terary
groups, ‘sapport centers, and “rap”
lines all have theéir role for gay and
lesbian students.

Ideally, the.institution should
treat such orgamzatxons in the same

manner as other campus’ clubs and

orgamzatlons By applying the same

rfequirements: for recognition; the-

same criteria for funding, ‘and the
same guidelines for-publicizing
events of these organizations, profes-
sionals can ensure équal treatment.
Where the decisions on' recognition
or funding are made through student

committees, .the student: activities.

staff should educaté and train com-
mittee members to help them objec-
tively evaluate the group’s request.

Lectures|films

Incorporating topics relating
to homosexuallty into the college un-
ion’s lecture programs is an effective
way of meeting the needs of gay and
lésbian students and educating non-
gay students at the same time. In
many large cities, a gay speakers.bu-
reau can provide lesbian or gay men
to speak on a variety of issues:

Films with gay themes can
also be incorpcrated into the main
film series on the campus. In addi-
tion, a variety of documentaries on
gay life are available for special pro-
grams: One such film is “Word Is
Out” (available from New Yorker
Films) int which lesbians'and gay men
from diverse backgrounds talk about
coming out; relationships, and liv-
ing. References for films-with gay
themes or characters can be found in
Russo (1280) and Tyler (1972).

Camipus leaders’ education
Workshops-on homosexuality
and homophobia can be incorporated
into ‘the campus leadership training
programs. Such workshops can be
directed toward educating non-gay
students about sexual orientation, in-
stitutional policies on non-discrimi-
nation, and the problems lesbian and
gay students can experience-in a hos-
tile campus environment. Inviting
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lesbian and gay Students to partici-
pate in such workshops-as speakers
can make great impact on non-gay
students who may beliéve they have
never had personal contact with a-
person who is gay or-lesbian.
Student activities staff, work-
ing -with campus-counselors or other
trained professionals, can also de-
velop workshops and programs.
geared to.gay and lesbian students.
These programs can focus on-the spe-
cial developmental tasks of such stu:
dents.or on providing peér counsel-
ing and assistance to other students.

Reading room offerings

College union reading rooms
can subscribe to one 6r more of the
national gay/lesbian publlcatlons The
Advocate (biweekly- newspaper, 6922
Hollywood Blvd:, Los Angeles, CA
90028), The Body Polttzc (a Canadian
newspapet, ¢/o Pink Triangle Press,
P.O. Box 7298, Station A, Toronto,
Ontario, Canada M5W 1X9), Chrisfo-
pher-Street (a literary and entértain-
ment magazine, c/o That New Maga-
zing, In¢., P.O. Box 1475, Church
Street Statlon, New York, NY 10008),
or the Journal of Homosexuality (a re-
search publication, ¢/o Haworth
Press, 28 E. 22nd Street, New York,
NY 10010). The reading room can
also subscribé to a local newspaper;
lesbian/gay papers are.now pub-
lished in nearly every state as well as
most major cities.
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